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DIVYANGJAN POLICY 

BARRIER FREE ENVIRONMENT POLICY 
1. POLICY FOR PERSONS WITH DISABILITIES 

 
Right of Persons with Disabilities Act, 2016 prohibits discrimination against individuals with physical 

and mental disabilities. Nawab Shah Alam Khan College of Engineering and Technology (NSAKCET) is 

against all kinds of discrimination on any grounds including disability. Nawab Shah Alam Khan College 

of Engineering and Technology (NSAKCET) intend to advance a comprehensive and inclusive teaching 

and learning environment in which incapacitated students and employees are not distraught or treated 

unfavorably.  

Its very fundamental to procure a comprehensive reference document that guides about the 

necessary provisions made available especially the space design for “Divyangjan”. Many a 

times the barriers for “Divyangjan” becomes a major obstacle in societal life. However, 

everyone of us must realize that at some stage of life one may face barriers challenge. Anyone 

of these, a small child, an elderly or infirm person, a pregnant lady, the temporarily disabled, 

all are vulnerable to barriers. 

The institute aims to design its programs, administrations, and activities accessible to the students. All 

the authorities of the institute are striving in order to extending a helping hand towards the differently 

abled so as to make sure about the Benefits of grounds programs, administrations, and activities. These 

guidelines apply to all the Institute Faculty and staff. 

 

2. OBJECTIVES OF THE POLICY 

 
❖ To create inclusive culture to avoid discrimination, exploitation and exclusion of Disabled 

Students  and Staff from all spheres of work and education. 

❖ To create suitable regulatory mechanism for effective delivery of services to Disable Students and 

Staff of the institute 

❖ To ensure implementation of all legislations with respect to persons with disabilities. 

❖ To provide accessible and inclusive education at the institute. 

❖ To ensure full participation of persons with disabilities and to provide them the equal 

opportunities for development. 

❖ To provide necessary budget allocation to achieve above objectives. 

❖ The terms used in the policy have meaning mentioned in chapter I of the rights of the persons 

with disability Act 2016. 

 

 



3. DISABILITY 

Disability is a term that includes motor and sensory limitations (e.g., mobility, vision, or hearing 

impairments). It also includes disabilities resulting from chronic illnesses and syndrome, invisible 

disabilities, such as psychological and emotional disorders, learning disabilities, heart disease, 

diabetes, asthma, arthritis, epilepsy, Acquired Brain Injuries (ABI), and Acquired Immune Deficiency 

Syndrome (AIDS)are also included in the term disability. Many disabilities vary in degree and type 

of limitation; therefore, accommodations must also vary and should be tailored to the needs of the 

individual. 

Anyone of these, a small child, an elderly or infirm person, a pregnant lady, the temporarily disabled, 

all are vulnerable to barriers. Therefore, people are classified according to affected by barriers –  

- Wheelchair users  

- People with limited walking/ movement abilities  

- People with visual impairment or low vision  

- People with hearing impairment  

- Elderly and infirm persons  

- Pregnant ladies  

- Children  

- People with temporary disabilities.  

 

But most of the times these barriers make an environment unsafe and cause a high level of difficulty 

to the user. But more importantly, barriers causes spaces out of reach, denies people the opportunity 

of participation in various spheres of life. This ranges from education, economic, social, cultural and 

many other activities. This loss of opportunity is not only a loss for the person concerned but also 

society's loss which misses out on their contribution. Simply put, a barrier causes exclusion and its 

removal is necessary for ensuring inclusion and participation of all in society. The goal of education 

for students with or without special needs is to prepare them for a happy, productive and useful civil 

life. When education has become the right of every student whether with disability or without 

disability, it is important that every student of the institute going age receives education in the manner 

he is receptive to.  

To achieve this aim, education of all students including special students need to be given importance. 

They must be provided optimal support. Special students need this all the more to supplement their 

different talents.  

 



4. QUALIFIED PERSON WITH DISABILITY 

The expression "qualified individual with a disability" alludes to a person with a disability who is 

qualified to participate in any given institute program or activity. 

With regard to enrolment, a certified individual with a disability must fulfill the scholastic guidelines 

required for affirmation and meet the scholarly necessities set up for any given course, degree, or 

certificate program. With respect to employment, training, work assignments, and promotion, a 

qualified individual with a disability must be able to perform the minimum essential functions of the 

job. However, relaxation shall be allowed as per the Government rules. 

 

5. ENABLING UNITS FOR PERSONS WITH DISABILITIES: 

 
NSAKCET  has established resource centre for comprehensive education for people with disabilities 

in the campus. This centre will be enabling Unit for persons with disabilities. The enabling unit will be 

integrated by a coordinator who will be nominated by the Principal. A counsellor-cum-placement officer 

shall be appointed for the unit amongst the faculty members of the university. 

Considering the various functions and activities of the unit, required supporting staff shall be provided 

by institute. 

The unit shall work in the coordination with expert committee for persons with disabilities, for 

implementation of university policy for persons with disabilities. 

The major functions of the resource centre or Enabling Unit will be as follows: 

Providing counselling for the students with disabilities on the types of courses they can study at the 

higher education. 

Ensuring the admission of the students with disabilities as possible through the open quota. 

Collection of orders dealing with fee concessions, examination procedures, reservation policies, etc., 

referring to persons with disabilities as per the government policies from time to time. 

Assessing the educational needs of persons with disabilities enrolled in the higher education. 

Conducting awareness programs for teachers about the approaches to teaching, evaluation 

procedures, etc, which they should adapt in the case of students with disability. 

Providing support to the students with disability and assist them in getting appropriate employment 

after their studies. 

Conducting regular Remedial Coaching Classes for persons with disabilities. 

 
6. ACCESSIBILITY POLICY: 

 
Providing access means making all the University services, activities and the benefits thereof, fully 

available to qualified people with disabilities. The institute should provide various provisions in 



creating a disabled friendly campus. The institute administration and faculty members 

should ensure appropriate/reasonable accommodations for each person with a disability, 

and be willing to resolve access problems. The campus should be barrier free and accessible 

for persons who are differently abled. 

The following principles of accessibility will be strictly observed: 

 
❖ All UG and PG programs and activities must be accessible. 

❖ To provide accessible textbooks and study material to all students with disabilities. 

❖ To ensure the awareness programmes for all the teachers and non-teaching staff 

regarding the issues of accessibility. 

❖ To ensure that web services are compliant to National and international accessibility 

standards and regulations such as Web content Accessibility Guidelines WCAG with 

appropriate version and Government of India Guidelines for Web accessibility. 

❖ Admission policy of the Institute offers 5% reservation for persons with disabilities in all 

the courses offered by Institute. The institute will ensure the representation of all the 

types of disabilities listed in Rights of Persons with Disabilities 2016 and as per 

government regulations from time to time. 

 

7. EXAM POLICY 

NSAKCET will make reasonable changes in the educational plan and assessment framework 

to meet the particular needs of students with disabilities. Sensible convenience will be made 

to meet the necessities of the considerable number of Students with disabilities. The 

guidelines and regulations has been issued by the examination department for use scribe in 

exams. For this affiliating University’s  Controller of Examinations has the power to allow 

scribes for blind candidates and a small category among disabled candidates whose 

disability incapacitates the student from writing based on the recommendations of a 

Govt. Medical Officer not below the rank of a civil surgeon and the Principal. Such 

students shall be seated in a separate room. The maximum number of students 

belonging to the above categories allowable into an examination hall shall not exceed 

five. An invigilator shall be allotted to supervise them (Ratio 1:5) Appointment of 

scribes in case of students who are eligible to avail of the services of scribes, the 

University shall authorize the Principal to appoint scribes according to the following 

conditions. The scribe shall not be an employee of the college/centre where the 



examination is conducted. The scribe shall not be a relative of the student who is 

appearing for the examination. The educational qualifications of the scribe shall be 

less than those of the student. A proforma with declaration in the format given in 

Appendix 4 shall be obtained from the scribe. The proforma signed by the scribe shall 

be forwarded to the University. 

 

8. ACCESSIBILITY AND ACCESS AUDIT FOR PERSONS WITH DISABILITIES 

Facilities available for Employee and students 

❖ Ramps and Toilets 

❖ Two-Wheeler is provided for teacher and staff on the basis of fifty percent 

concession. Half hour concession in regular working hours is facilitated to teaching and 

non teaching staff. 

❖ Facilities are provided time to time as per government rules. 

❖ Our website is accessible for visually impaired students. 

❖ Disability sensitization sessions are part of the students and Employee induction programme. 

❖ Staff are trained to assist persons with disabilities, including persons with learning disabilities 

❖ Audio Books 

The institution has disabled friendly, barrier free environment. 
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Annexure -1 
 

PROVISION OF SCRIBES 

 

  



 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 

 

 

Annexure -2 
 

GEO-TAGGED PHOTOS /VIDEOS 

 

 

 

 

 

 

 

 



The Institution has disabled-friendly, barrier free environment.  

1. Built environment with ramps/lifts for easy access to Admin Block/classrooms/Labs 

 
A-Block 

 
B-Block 



 
C-Block 

 

G-Block 

 



Provision for Lift 

 

B- Block 

 

C- Block 



 

G-Block 

2. Aids and transportation for “ Divyanjan” for movement in campus - Wheel Chair 

 

A- Block 



 

B- Block 

 

C- Block 



 

G- Block 

3. Disabled-friendly washrooms 

 



 

 

Toilet for “Divyangjan” 

 



 

 

5. Assistive technology and facilities for persons with disabilities (Divyangjan) accessible 

website, screen-reading software, mechanized equipment 

 

 

 

 

 


